THE STATE OF

WELL-BEING

These are no ordinary times. A widening skill gap is making it difficult for organizations to find
and retain key talent. At the same time, worldwide employee engagement levels are staggeringly low.
As a global concern, this revelation presents countless jeopardies for employers. Employee well-being
and organizational outcome are intertwined. Poor health and well-being can reduce engagement and
morale, increase turnover, require overstaffing and result in increasing cost to organizations.
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